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d93: D.O.Letter dated 13.10.2022 of Secretary WCD regarding implementation
of Sexual Harassment of Women at workplace (Prevention, Prohibition
and Redressal) Act., 2013 - Regarding.

BT / eI,

Please find enclosed a copy of the D.O. Letter dated 13.10.2022
received from Secretary, Government of India, Ministry of Women & Child
Development regarding implementation of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and redressal) Act, 2013 with the request to
ensure effective implementation of Sexual Harassment Act.

You are requested to bring the contents of the letter to all the KV’s under
your jurisdiction for necessary action. A report on the subject in respect of KV’s
of your region & your office may be forwarded o this office latest by 15t
December, 2022.
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131 October, 2022

D.0. No. Ww-1 6/5/2021-ww (96705)

D—QJ'(;?_ Secne des ,
As you are aware, ‘'the Sexyal Harassment of Women at Workplace {(Prevention.
Prohibition and Redressal) Act, 2013 (hereinafter referred to ag the SH Act) has been

notified on 9th December 2013 to Provide a safe ang secure environment to women at
the workplace.

2. The Act upholds women’s fundamentgj rght to Equality as Quaranteed ynder
Articles 14 and 15 of the Indian Constitution, right to live with dignity under Article 21
and right to practice any profession or 1o carry on any OCCupation, trade or business
which includes right to a safe and secyre working environment free from ay forms of

violence ang harassment. ds provided under Article 19 (1) (9) of the Constitution of
India.

3 With improved access to education, skilling and employment Opportunities;,
millions of Indian women are entering the country's workforce. |t jg Cruciaj that as g
country we provide ajf women with safe and secure work €nvironment. it g the
responsibility of every employer, whether in public or private and in organizeq or un-
organized sector to ensure compliance of the provisions of the SH Act The employers
are also Mmandated tg conduct sensitisation workshops for their employees Periodically
0 make them aware about the Provisions of the Act and towards the need for
upholding the dignity of women and eng gender‘stereotypes S0 as to €ncourage more
and more women to participate in economic activities. Thig will contribute 1o realisation

of gender €quality and resyjy ininclusive growth for the benefit of individuals the family
and nation as 3 whole.

4 You may also be aware that 25t November is observeq across the glope as the
Internationa Day for the Elimination of Violence against Women Further. 1o
December iS observed every year ag Internationg; Human Rights Day The 15 days
November ang 10{5_D£cember IS Observed by various Institutions

safety, security ang holistic EMpowerment of women and to €nsure that the basic
human rj

Ights of women and girls are fespected by a||
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2.

5 i therefore, request you to kindly issue necessary instructions to all concerned
of your Ministry/ Department as well as autonomous bodies/ PSUs and other
organisations 1n your respective domain tc ensure effective implementation of the SH
Act including conducting awareness and sensitization programme for the officials, giving
wide publicity etc.. about the provisions of the SH Act. It is also requested to ensure that
the internal Committees (ICs) at all work places are constituted (if not already
constituted) and functional within your respective domain. The [Cs may also be directed
to conduct special drive to review the pending cases and appropriate action taken
before 9" December, 2022, It would be appreciated, if a report of this exercise held in
M’“M]’Héﬁ? ijgb/a’rt'mem and other organizations is provided to this Ministry by ZQ*‘L“‘_'
December, 2022 —
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Yours sincerely,
AN
A
A NCIRY-E
(Indevar Pandey) 2k

Secretaries of all Central Ministries/Departments.
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